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Please note the following changes to health care premiums effective July 1, 2017 and refer to the 
appropriate chart for rates and offset effective 7/1/2017 

• Rate Sheet for retirees NOT eligible for health cost offset 
• Rate Sheet for retirees who ARE eligible health cost offset 
• The Special Medicfill rate sheet with offset is attached because, although the Special Medicfill total 

rate is not changing on 7/1/17,  the health care offset will change as of 7/1/17 which does change 
the amount paid by the retiree who is eligible for the health care cost offset. 

• Eligible to enroll in dental plan 
• Not eligible to enroll in vision plan 
• The health cost offset is changing slightly effective 7/1/17 and will cause a change in the net pension 

amount  of any C/M Police Officer enrolled in health care and receiving the offset.  The offset is 
shown below: 

o Effective 7/1/17 
 Non-Med Plans                 $635.09 (was 635.35) 
 Special Med with RX        $367.50 (was 341.42) 
 Special Med no RX            $208.35 (was 193.57) 

 
Two charts are provided for both non-Medicare and Medicare eligible retirees.  One chart is for 
retirees and survivors who will have the health premium offset granted by House Bill 213 and the 
other chart is for those who pay the full cost.  See the charts for a description of which retirees and 
survivors benefit from the offset and which retirees and survivors do not. 
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If you have any questions or need clarification, please contact the Benefits Section at the Office of 
Pensions at 302-739-4208 or 1-800-722-7300. 


